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The firm Weightwatchers announced recently that they have begun selling their services ta
employers and staging weight loss classes for staff in workplaces around Britain, including a weekly
check on the scales. The claim is that this will help improve staff health and boost productivity
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A recent survey by the online dating firm Partnership.co.uk found that flirting with the boss in order
to gain promotion or advancement was on the increase. One in five workers admitted they would
be prepared to flirt in order to get ahead, more than twice as many as four years ago. The figure
included both men and women
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but we hope these A new survey by the Institution of Occupational Safety and Health found that only a third of workers
uestions ramote would report their line manager to their employer if they witnesses breaches of health and safety
thinki rules in the workplace.
|s hel I.i.'gl to you.
EF Lt‘p s antroduced s "pt .i.l', ane ‘I.-H‘l.T conhident th at
VOLE managers are “1-1“-’#':;1#. the risks LLl::n..uwhr good practice or that a good safety culiure
s within your workplace? How can you ensure that seafl feel L.ul'l'u:u_:lll'». confident to
If you have views on speak up if they are unhappy about the way health and safery is approached in their working
any of the issues
raised please let us Invisible Customers
know.
%wynnth.stroud Legendary motor tycoon Henry Ford once commented 'It's not the employver who pays the wages.
cre-wmec.org.uk Employers only handle the money. It's the customer who pays the wages.”
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A Good Read
Eyngeril healneikCymis "The Momentum Effect” 1 C Larreche (Wharton School Publishing)
Wales Management Council Business success is often elusive, and even when found, it is even harder to maintain.

1C Larreche, a professor at INSEAD, argues in this outstanding book that the secret to
sustaining success lies in what he terms ‘the momentum effect’. After extensive research,
Larreche believes he has identified the key drivers of exceptional growth in organisations and
what they must do to sustain such phenomenal growth. He sets out a simple framework for
others to emulate, although as he acknowledges, the implementation often proves problematic.
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